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   Vision 

The vision of San Sisto College is to be a Catholic learning community that 
nurtures, challenges, and shapes the heart, mind, and spirit of each young 
woman 
 

Mission   As a Catholic community in the Dominican tradition, we promote the lived 
experience of the Gospel and the Dominican principle of Veritas (truth) 
 

Values PRAYER STUDY 

Engagement across the learning community with curriculum-specific thinking skills required for success  

Catholic identity 
Goal: Deepening our 
commitment to, and 
understanding of the Dominican 
charism of the College  
 
Strategies for improvement:  
• Re-establishing connections 

with the wider Dominican 
community and charism. 

• Providing staff with formation 
opportunities in the Dominican 
charism. 

• Connecting with the College 
alumni. 
 

Success measures:  
• Increased percentage of staff 

completing formation program. 
• Increase in engagement 

opportunities with Dominican 
community and alumni. 

• Qualitative improvement in 
staff knowledge and 
engagement with charism. 

 
 

Learning and teaching 
Goal: Curriculum-specific thinking 
skills embedded in staff 
pedagogical practice and student 
dispositions in all Learning Areas 
 
Strategies for improvement:  
• Focused professional learning 

for Middle Leaders in leading 
teaching for thinking 
pedagogical practices. 

• Embedding teaching for 
thinking in staff performance 
development framework. 

• Implementation of common 
curriculum planning framework 
to embed curriculum-specific 
thinking skills. 

 
Success measures: 
• Improvement in student voice 

data (qualitative). 
• Quantitative improvement in 

NAPLAN, ACER, SRS, 
Monitoring tool data. 

Community Engagement 
Goal: More fully engage the school and broader community in the life and culture of San Sisto College 
 
Strategies for improvement –  
• Parental survey of engagement opportunities 
• Improvement of parent/caregiver information evenings 
• Further development of opportunities for parent/community social engagement 
• Improvement and diversification of marketing of the College across multiple platforms  

(print media, primary school media, social media, display/billboards). 
• Building stronger links with the College alumni 

 

COMMUNITY 
 
SERVICE 
 

Wellbeing 
Goal: Deepen staff capacity to 
promote the improvement of 
relational outcomes by 
implementation of Positive 
Behaviour for Learning (PB4L) 
 
Strategies for improvement: 
• Staff professional learning in 

functional behavioural analysis 
• Development of school PB4L 

matrix. 
• Student voice prioritised as key 

data strategy. 
Success measures -  
• Improvement in the fidelity of 

staff use of the Engage system 
(both behaviour and teaching 
responses). 

• Measurable improvement in staff 
implementation of Tier 1 PB4L 
support structures in the 
classroom. 


